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Pay (CPP)Pay (CPP)Pay (CPP)Pay (CPP)

What is CPP?

Sometimes known under a few different names

• Cumulative Pensionable Pay

• CARE pay

• Career average pensionable pay

• Combinations of the above

Not to be confused with final pay
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What is CPP

CPP is the pay we use to calculate pension benefits each scheme year 
under the Career Average Re-valued Earnings (CARE) scheme

CPP is also the pay used to decide the contribution band

If you’d like to understand how the scheme works in more detail check 
out the webcast ‘understanding the LGPS’

Understanding CPP

Very simply:

• The actual gross pay received in the scheme year
• The scheme year runs from 1 April to 31 March

• Biggest difference to final pay? All overtime is now included as 
standard
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So what pay do we use?

CPP is everything paid to an employee to do their job excluding the 
following:

• Income which has not had income tax liability determined on it

• Travelling, subsistence or other allowances in respect of expenses

• Any payments made as an inducement not to leave

• Payments in lieu of holiday/notice

• Payments relating to motor vehicles

• Compensation or payments made in relation to loss of future income

Salary sacrifice

HMRC set very specific rules. 

• If the Salary Sacrifice scheme is HMRC approved and listed as a 
pensionable ‘emolument’ then it can be pensionable 
(shared cost salary sacrifice AVC’s being an example)

• Salary sacrifice schemes in relation to selling holidays are non-
pensionable



25/09/2020

4

Here’s William

William works fulltime at City Council 

Let’s have a look at his payslip and see what’s 
pensionable and should be reported for CPP

(the figures used are for illustration purposes only)

William
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William

William’s CPP is £2,565.00

We’ve have ignored the travel 
expenses as they’re non-pensionable

Arrears of pay

If arrears paid to a member, the amount paid is applied to the member’s 
CPP at the point it is paid, not backdated to a previous period’s CPP. 
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Example of arrears

Jane earns £1,000 gross per month. CPP for the year 
would be £12,000

If following a re-grade her gross pay increased to 
£1,200 per month from January 2020, but due to a 
process delay wasn’t paid until May 2020, her CPP 
each month would look like this:

Example of arrears

December CPP - £1,000

January CPP - £1,000

February CPP - £1,000

March CPP - £1,000 

April CPP - £1,000

May CPP - £2,000 (£1,200 pay plus £800 arrears)

June CPP - £1,200
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Example of arrears

CPP for 2019/20 would still be £12,000 

CPP for 2020/21 would be £15,000 (it includes £600 
which relates to the previous year but was paid in 
this year)

When do we need it

Employers should tell us the monthly 
amount each month on the Monthly 
Return under ‘pay main’

If a member is in the 50/50 section, the 
full pay should still be reported but in the 
50/50 column

Casual members may be blank or zero
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When else do we need it?

Estimate requests

• We need the annual rate of CPP

Leaver notifications

• CPP in the month of leaving and previous month

Retirement notifications

• CPP in year of leaving and previous year

Assumed Pensionable Pay

Really important

Check out next week’s webcast to find out what 
this is, how to work it out and when to apply it
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Further reading

Check out the Pay factsheet for employers

Also refer to the LGA Payroll and HR guides 
for detailed information about pay
www.lgpsregs.org

The endThe endThe endThe end

Thank you for joining usThank you for joining usThank you for joining usThank you for joining us


